m - Notice of Court Hearing

@ Petitioner (Employer)
a. Name: The Ringer/Bill Simmons Media Group LLC

Clerk stamps date here when form is filed.

FILED

Superior Court of Californt:
Counfv af ¥ ae b -—-"

Lawyer for Petitioner (if any for this case): ;
4 State- Bar No.: JUN 0 8 2018 ________
* Firm Name: - " SEITE By Lttty oo+ 5 suaGUHLAER
By AN }/"g’# , Deput
L Quear Mans¥-

b.  Address (If you have a lawyer, give your lawyer’s information.):
Address: 1438 N. Gower Street

Fill in court name and street address:

City: Los Angeles State: CA Zip:goo28
Telephone: 323.860.7827 Fax:
E-Mail Address: K€av.ung@theringer.com

@ Employee in Need of Protection
Full Name: William J. Simmons

@ Respondent (Person From Whom Protection Is Sought)
Full Name: Joseph Fuentes

Superior Court of California, County of
Los Angeles Ciicerior Court
Central District, Famity Law
111 N. Hifl Gtreet, Room 423
LOs Anceles, CA 90012

Fill in case number:

Case Number:

18STRO03986

The court will complete the rest of this form.

@ Notice of Hearing

A court hearing is scheduled on the request for restraining orders against the respondent:

Name and address of court if different from above:

i 0T72lY e Do
(o) e 62 v 22081

@ Temporary Restraining Orders (4ny orders granted are on Form WV-110, served with this notice.)

a. Temporary Restraining Orders for personal vonduct and stay away orders as requested in Form WV-100,
Request for Workplace Violence Restraining Orders, are (check only one box below):

(1) [ All GRANTED until the court hearing.

(2) [0 AJVDENIED until the court hearing. (Specify reasons for denial in b, below.)

3) artly GRANTED and partly DENIED until the court hearing. (Specify reasons for denial in
b, below.)
Judicial Counc of Calfornia, www. COUTS c8.GOv Notice of Court Hearing WV-109, Page 10f 3

Revised Janua . Mandatory F . :
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(I) O TheTactsassatedn Form W V-100"00 Tict Sutticierntly show reasonabie-proofthat-theremploye:

Case Number:

b. Reasons that Temporary Restraining Orders as requested in Form WV-100, Petition for Workplace
Violence Restraining Orders, for personal conduct or stay away are denied are:

has suffered unlawful violence or a credible threat of violence by the respondent, and that great or
irreparable harm to the employee would result if a temporary restraining order is not issued.

@ Other (specify): [ As stated on Attachment 5b.
Y 3 Fa ¥ 3
(2] v, r() § L) & C) ‘?d‘:u— el
d . e < \— /
\\S ¢ L"'\—\—ﬁ C e~ )

@ Service of Documents by the Petitioner

At least & five [ days before the hearing, someone age 18 or older—not you or anyone to be
protected—must personally give (serve) a court file-stamped copy of this Form WV-109, Notice of Court Hearing,
to the respondent along with a copy of all the forms indicated below:

@ WV-1087 Petition for Workplace Violence Restraining Orders (file-stamped)

WV-110, Temporary Restraining Order (file-stamped) IF GRANTED
WV-120, Response to Petition for Workplace Violence Restraining Orders (blank form)
WV-120-INFO, How Can I Respond to a Petition_for Workplace Violence Restraining Orders?.
€. WV-250, Proof of Service of Response by Mail (blank form)
[] Other (specify):

JUN 0 8 2018

B BN

=h

/ (2~
Tl / Yury Gapenn

To the Petitioner:

* The court cannot make the restraining orders after the court hearing unless the respondent has been personally
given (served) a copy of your request and any temporary orders. To show that the respondent has been served,
the person who served the forms must fill out a proof of service form. Form WV-200, Proof of Personal

Service, may be used.

Date:

For information about service, read Form WV-200-INFO, What Is “Proof of Personal Service”?

If you are unable to serve the respondent in time, you may ask for more time to serve the documents. Use
Form WV-115, Request to Continue Court Hearing and to Reissue Temporary Restraining Order.

Ao iy 3, 2012 Notice of Court Hearing WV-109, Page 2 of 3
(Workplace Violence Prevention) -



P Clerk stamps date here when form is filed.
m Temporary Restraining Order

FILED

Superior Court of Californis

@ Petitioner (Employer)

a. Name: The Ringer/Bill Simmons Media Group LLC Countv nf Tar Anaaln-
Lawyer for Petitioner (if any, for this case): JUN 08 2018
Namer=== Stale-Bar-No:: —— ——
Firm Name: Sherri By Lurier, 2acspeire wincer/Cierk

(%4 » Depu
b. Your Address (If you have a lawyer, give your lawyer’s information.): Byu Susan (nn7! 1:'7 Deputy
AfidreSS3 1438 N. Gower Street Filt in court name and street address:
City: Los Angeles State: CA  Zip: 90028 Superior Court of California, County of
Telephone: 323.860.7827 Fax: Los Angeles Cioerior Court
E-Mail Address: keav.ung@theringer.com Central Distrizt, ‘Family Law
@ T o—— 111 N Hill Gtreet, Room 428
Los Ance'cs, GA 90012

Full Name: William J. Simmons

Court fills in case number when form is filed.

Respondent (Restrained Person) Case Number:
Full Name: Joseph Fuentes 1 8 S TR 0 0 3 9 8 6
Description:

Sex: [x] M [] F Height: 5'6¢" Weight: Date of Birth:  08/24/1988

Hair Color: Black Eye Color: Brown Age: 20 Race: White

Home Address (if known): 10550 Gridley Rd

City: Santa Fe Springs State: CA  Zip: 90670

Relationship to Employee: Previous employee

@ x| Additional Protected Persons

In addition to the employee, the following family or household members or other employees are protected by the
temporary orders indicated below:

Full Name Sex Age Household Member? Relation to Employee
Kari Simmons F 47 [X] Yes [] No  Spouse
Zoe Simmons F 13 [X] Yes [J No  Child
Ben Simmons M 10 [x] Yes [] No  Child

X Additional protected persons are listed at the end of this Order on Attachment 4.

@ Expiration Date
This Order expires at the end of the hearing scheduled for the date and time below:
£

Date: 0‘7/ 0,2_/ '/Y/ Time: 6: 20 M am. [] pm.

This is a Court Order.

Svsca conal tCatone wrvcas s Temporary Restraining Order (CLETS—TWH) WV-110, Page 1 of 5
Code of Civis Procedure, §§ 527.8 and 527.9 (Workplace Violence Prevention) ->
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Case Number:

To the Respondent:

The court has issued the temporary orders checked as granted below. If you do not obey these orders, you can be
arrested and charged with a crime. You may have to go to jail for up to one year, pay a fine of up to $1,000, or

__ both. o

@ Personal Conduct Orders , :
[0 NotRequested [1 Denied Until the Hearing Granted as Follows:

a. Yo ordered not do the following things to the employee
and to the other protected persons listed in (4):

(DEiarass, molest, strike, assault (sexually or otherwise), batter, abuse, destroy personal property of, or
jsturb the peace of the person.

2 ommit acts of violence or make threats of violence against the person.

3 Follow or stalk the person during work hours or to or from the place of work.

4 Contact the person, either directly or indirectly, in any way, including, but not limited to, in person, by
ephone, in writing, by public or private mail, by e-mail, by fax, or by other electronic means.

(5) ter the workplace of the person.

(6) Take any action to obtain the person’s address or locations. If this item is not checked, the court has

found good cause not to make this order.

(7) [ Other (specify):
[] Other personal conduct orders are attached at the end of this Order on Attachment 6a(7).

b. Peaceful written contact through a lawyer or a process server or other person for service of legal papers related
to a court case is allowed and does not violate this order. However, you may have your papers served by mail

on the petitioner.

@ Stay-Away Order
[] Not Requested [ Denied Until the Hearing @‘-ranted as Follows:

a. You mugt stay at least yards away from (check all that apply).
(1 The employee (T)KThe employee’s children’s place of child care
) Wach other protected person listed in @ ® The employee’s vehicle
(3) The employee’s workplace (9) [ Other (specify):

(4)-&The employee’s home
(5) K’Fhe employee’s school
(6) E< he employee’s children’s school

b. This stay-away order does not prevent you from going to or from your home or place of employment.

This is a Court Order.

Rurvaad Junary 1, 207 Temporary Restraining Order (CLETS—TWH) WV-110, Page 2 of 5
(Workplace Violence Prevention) ->




Case Number:

No Guns or Other Firearms and Ammunition

a. You cannot own, possess, have, buy or try to buy, receive or try to receive, or in any other way get guns, other
firearms, or ammunition.

Y ourast
(1) Sell to or store with a licensed gun dealer or turn in to a law enforcement agency any guns or other firearms

in your immediate possession or control. This must be done within 24 hours of being served with this

Order.
(2) File a receipt with the court within 48 hours of receiving this Order that proves that your guns or firearms
have been turned in, sold, or stored. (You may use form WV-800, Proof of Fircarms Tumed In, Sold, or

Stored for the receipt.)

c. [J The court has reccived information that you own or possess a firearm.

@ OthepOrders
Not Requested [ Denied Until the Hearing [J Granted as Follows (specify):

[] Additional orders are attached at the end of this Order on Attachment 9.

To the Petitioner:

Mandatory Entry of Order Into CARPOS Through CLETS
This Order must be entered into the California Restraining and Protective Order System (CARPOS) through the

California¥aw Enforcement Telecommunications System (CLETS). (Check one):

a. The clerk will enter this Order and its proof-of-service form into CARPOS.

b. [ The clerk will transmit this Order and its proof-of-service form to a law enforcement agency to be entered
into CARPOS.

c. [ By the close of business on the date that this Order is made, the employer or the employer’s lawyer should
deliver a copy of the Order and its proof-of-service form to the law enforcement agencies listed below to

enter into CARPOS:
Name of Law Enforcement Agency Address (City, State, Zip)

[] Additional law enforcement agencies are listed at the end of this Order on Attachment 10.

No Fee to Serve (Notify) Restrained Person rdered [ Not Ordered

The sh; or marshal will serve this Order without charge because:
as The Order is based on a credible threat of violence or stalking.
b. [] The petitioner is entitled to a fee waiver.

This is a Court Order.

Temporary Restraining Order (CLETS—TWH) WV-110, Page 3 :f;

{Workplace Violence Prevention)
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First

Attachment 4 - Additional Protected Persons

Last Name  Sex Age  Household Member? Relation to Personin 1
Agerenesh  Ashagre F 25 No Employee
“Harr———"Allen F ~HNTA ~No~= Freelanee-Empioyee
Chris Almeida M 24 No Employee
Tommy Alter M #N/A No Contract Employee
Nicole Bae F 23 No Employee
Katie Baker F 35 No Employee
Michael Baumann M 31 No Employee
Alyssa Bereznak F 30 No Employee
Mose Bergman M #N/A No Employee
Dylan Berkey M #HN/A No Employee
Richie Bozek M 23 No Employee
Jason Canill M #N/A No Employee
Evan Campbell M #N/A No Employee
Justin Charity M 31 No Employee
Danny Chau M 27 No Employee
Daniel Chin M #N/A No Employee
Geoff Chow M 40 No Employee
Kevin Clark M 32 No Employee
Jordan Coley M #N/A No Employee
Jason Concepcion M 43 No Employee
Kyle Crichton M 25 No Employee
Jim Cunningham M 36 No Employee
Bryan Curtis M 41 No Employee
Virali Dave M #NIA No Employee
Amanda Dobbins F 34 No Employee
Rubie Edmondson F 20 No Employee
Sean Fennessey M 36 No Employee
Tate Frazier M 25 No Employee
Keith Fujimoto M #N/A No Employee
Craig Gaines M 40 No Employee
Jason Gallagher M 32 No Employee
Ben Glicksman M 29 No Employee
Charlotte Goddu F #N/A No Employee
John Gonzalez M 41 No Employee
Andy Greenwald M #NIA No Contracted Employee
Andrew Gruttadaro M 29 No Employee
Kate Halliwell F 23 No Employee
Robert Harvilla M 40 No Employee
Danny Heifetz M 23 No Employee
Alison Herman F 25 No Employee
Tanya Hubbard F 28 No

Employee



3

Sal

Employee

lacono i ANJA No Contracted Employee
Matt James M 34 No Eopioyes
e Kana iy #NIA No Employee
Liz Kelly F o5 No Employee
Danny Kelly M 95 No Employee
Julie Kliegman F 27 No Emp!oyee e
~~Kate-—— ——Knibbs F === No Employge———"
Zach Kram M 24 No Empigyee
Donnie Kwak M 41 No Employee
Alex Lee M 40 No Ernplayes
Isaac Lee M 40 No Employee
Ben Lindbergh M 31 No Employee
Juliet Litman F 32 No Employes
Mike Lombardi M #N/A No Contracted Employee
Victor Luckerson M 29 No Employee
Zach Mack M 32 No Employee
Robert Mays M 31 No Employee
Riley McAtee M 26 No Employee
Jack McClusky M #N/A No Employee
Cory McConnell M 29 No Employee
Molly McHugh F 31 No Employee
Kaya McMullen F #N/A No Employee
Claire McNear F 29 No Employee
Pat Muldowney M 36 No Employee
Kevin O'Connor M 28 No Employee
Ryan O'Hanlon M 30 No Employee
Collin Orcutt M 34 No Employee
Haley O'Shaughnessy F 25 No Employee
Micah Peters M 27 No Employee
JJ Redick M #N/A No Contracted Employee
Jordan Ritter Conn M #N/A No Employee
Mallory Rubin F 32 No Employee
Chris Ryan M 41 No Employee
Jackson Safon M #N/A No Employee
Shaker Samman M 23 No Employee
Justin Sayles M 36 No Employee
Megan Schuster F 26 No Employee
Zach Schwartz M #N/A No Employee
Shea Serrano M 37 No Employee
Rodger Sherman M 28 No Employee
David Shoemaker M 40 No Employee
Stephanie  Snowden F 29 No Employee
Miles Surrey M 26 No Employee
Alycea Tinoyan F #NIA No EmplSyea
Mark Titus M 31 No Employee
Jonathan  Tjarks M #N/A No Employee
Paolo Uggetti M 23 No



Keav Ung E 41 No Employee

Chris Vernon M #NJA No Contracted Employee

Justin Verrier M 31 No Employee

Larry Wilmore M #N/A No Contracted Employee

Richard Wolff M #N/A No Employee

Sean Yoo M 27 No Employee
~Lindsay Zolatz F g No

David Schilling M #N/A No Guest Star

Tyler Parker M #N/A No Guest Star

Jack Schurman M #N/A No Guest Star

David Chang M #N/A No Guest Star

Chris Chen M #N/A No Guest Star
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m Petition for Workplace Violence
Restraining Orders

Read How Do J Get an Order to Prohihit Workplace Violence (form
WV-100-INFO) before completing this form. NOTE: Petitioner must
be an employer with standing to bring this action under Code of

Clerk starmps date here when form is filed.

FILED

Superior Court of Californis
Conntv nf ¥ ne dnaplac

Cwll Procedure section 527 8. Also fill out Coujzdemmf CLETS

JUN0B2018 |

@ Petitioner (Employer)
a. Name: The Ringer/Bill Simmons Media Group LLC

isa  [] corporation [] sole proprietorship
Xl (specify): LLC
and is filing this suit on behalf of the employee identified in item @

b. Lawyer for Petitioner (if any for this case)
Name: State Bar No.:

Firm Name:

SlIEI'ri Ldloly matppuit ull'll‘.el‘lClerk
By é@m _"J@#f‘_/@ , Deputy
Susan Gonzalez

Fill in court name and street address:

Superior Court of California, County of

Los Angeles Criserior Court
Central District, Family Law
111 N. Hill Gtreet, Room 428
Los Angeles, CA 90012

Petitioner’s Address (If the petitioner has a lawyer, give the lawyer's
information.)

c. Address: 1438 N. Gower Strect

Courl filis in case number when form is filed.

Case Number:

18STR003986

City: Los Angeles State: CA  Zip: 90028

Telephone: 323.860.7827 Fax:

E-Mail Address: keav.ung@theringer.com
Employee in Need of Protection

Full Name: William J. Simumons

Sex: M [JF Age: 48
Respondent (Person From Whom Protection Is Sought)

Full Name: Joseph Fuentes Age: 29
Address (if known): 10550 Gridley Road
City: Santa Fe Springs State: CA  Zip: 90670

@ Additional Protected Persons

a. Are you asking for protection for any family or household members of the employee or for any other
employees at the employee’s workplace or at other workplaces of the petitioner?

(x] Yes ] No  (Ifyes, list them):

Full Name Sex  Age Household Member? Relationship to Employee
Kari Simmons F 47 [x] Yes [] No Spouse
Zoe Simmons F 13 [x] Yes [] No Child
Ben Simmons M 10 [x} Yes [] No Child

[x] Additional protected persons are listed in Attachment 4a.

This is not a Court Order.

sudical Counci of Calfomia. wew couts.cagov Patition for Workplace Violence Restraining Orders

Havised January 1, 2018, Mandatory Form

Clote of Civil Procedure, §§ 527.8 and 527.9 (Workplace Violence Prevention)

WV-100, Page 1 of 6
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Case Number:

@ b. Why do these people need protection? (Explain):
[ Response is stated in Attachment 4b.

@ Relationship of Employee and Respondent

a. How does the employee know the respondent? (Describe):

[} Response is stated in Attachment Sa.

b. Respondent [] is [X] isnot a current employee of petitioner. (Explain any decision to retain, lerminate,
or otherwise discipline the respondent): [J Response is stated in Attachment 5b.

ed on Ap (1R

@ Venue

Why are you filing in this county? (Check all that apply):
a. [x] The respondent lives in this county.

b. [ The respondent has caused physical or emotional injury to the petitioner’s employee in this county.
c. [x] Other (specify): The Ringer is located on the Sunset & Gower lot in Los Angeles county.

@ Other Court Cases
a. Has the employee or any of the persons named in (4)been involved in another court case with the respondent?

] No [ Yes Ifyes, check each kind of case and indicate where and when each was filed:

Kind of Case Filed in (County/State) ~ Year Filed Case Number (if known)
(1) [J Workplace Violence
(2) [ Civil Harassment
(3) [ Domestic Violence
(4) [ Divorce, Nullity, Legal Separation
(5) [ Patemity, Parentage, Child Support
(6} [ Eviction
(7) [0 Guardianship
(8) [ Small Claims
(9) [] Postsecondary School Violence

(10) [ Criminal
(11) [ Other (specify):

Are any restraining orders or criminal protective orders now in effect relating to the employee or any of the
persons iﬂ@ and the respondent? [X] No [ Yes (If yes, attach a copy g'fyou have one.)

This is not a Court Order.

WV-100, Page 20f 6
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Case Number:

@ Description of Respondent's Conduct
a. Respondent has (check one or mare):
(1) [ Assaulted, baitered, or stalked the employee —

2y ™ M&de a credible threaf of Violence against the employee by makmg knowing or “willful statements or
engaging in a course of conduct that would place a reasonable person in fear for his or her safety or the

safety of his or her immediate family.

b. One or more of these acts (check either or both):

(1) [XI Took place at the employee’s workplace
(2) [X] Canreasonably be construed to be carried out in the future at the employee’s workplace

Address of workplace: 1438 N_Gower Street 1.0s Angeles CA 90028

c. Describe what happened. (Provide details; include the dates of all incidents beginning with the most recent; tell
who did what to whom; identify any witnesses):
[X] Response is stated in Attachment 8c.

d. Was the employee harmed or injured? [] Yes [X] No (Ifyes, describe harm or injuries):
[] Response is stated in Attachment 8d.

e. Did the respondent use or threaten to use a gun or any other weapon?  [J Yes [x] No (If yes, describe):
[J Response is stated in Attachment 8e.

This is not a Court Order.

Rarvised January 1.2018 Petition for Workplace Violence Restraining Orders WV-100, Page 30f
(Workplace Violence Prevention) ->




Case Number:

@ f. For any of the incidents described above, did the police come? [] Yes [X] No [ |don’t know
If yes, did the employee or the respondent receive an Emergency Protective Order?
] Yes [ No [ Idon’tknow

he-order-prote heelk all that-apnhsl- —
m,u.\’:;:g!ngniﬂ.n';_lppn!ll:'.lﬂl.x:.u.!a,l LRETEIR Y [ .

(] the emp-lo-yec ‘ 1:! the respondent ] one or more of the persons in @
(Attach a copy of the order if vou have one.)

Check the orders you want
@ x] Personal Conduct Orders

I ask the court to order the respondent not to do any of the following things to the employee or to any person to
be protected listed in@ :

a. [X] Harass, intimidate, molest, attack, strike, stalk, threaten, assault (sexually or otherwise), hit, abuse, destroy
personal property of, or disturb the peace of the person.
b. [x] Commit acts of unlawful violence on or make threats of violence to the person.
c. [x] Follow or stalk the person during work hours or to or from the place of work.
. [X] Contact the person, either directly or indirectly, by any means, including, but not limited to, in person, by
telephone, in writing, by public or private mail, by interoffice mail, by e-mail, by text message, by fax, or by
other electronic means.

(=9

o

. [x] Enter the person’s workplace.

[J Other (specify):
[1 As stated in Attachment 9f.

]

The respondent will be ordered not to take any action to get the addresses or locations of any protected person
unless the court finds good cause not to make the order.

Stay-Away Order

a. [ ask the court to order the respondent to stay at least 1000 yards away from (check all that apply):
(1) [x] The employee. (8) [X] The employee’s vehicle.
(2) [X] The other persons listed in (4) . (9) [ Other (specify):

(3) [X] The employee’s workplace.

(4) X] The employee's home.

(5) [X] The employee’s school.

(6) [X] The school of the employee’s
children.

(7) [X] The place of child care of the employee’s
children.

This is not a Court Order.

Aewsed January 1. 2018 Petition for Workplace Violence Restraining Orders WV-100, Pags 4 of 6
{(Workplace Violence Prevention) ->







